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In mid-March an Order in Council (OIC) was signed introducing the new Work-
place Health and Safety Regulations. The new WHS regulations will come into 
effect June 12, 2013. 
 
Together with the introduction of the new regulation the OIC also amended the 
Occupational Safety General Regulations and Blasting Safety Regulations to make 
them consistent with the new regulation and repealed: the Fall Protection and 
Scaffolding Regulations; the Temporary Workplace Traffic Control Regulations; 
and the Occupational Health Regulations. These amendments will also come in-
to effect June 12, 2013. 
 
As you may recall from the June 2012 OHS News, the Department sought com-
ments and input both on the Workplace Health and Safety Regulations and 
amendments to the Occupational Safety General Regulations. As part of the con-
sultation it was noted that the introduction of the WHS Regulations were Phase 
One of a planned consolidation of all Occupational Health and Safety Regula-
tions.  
 
With the introduction of the WHS Regulations Phase One is complete. Phase 
Two will look to merge all the remaining parts of the Occupational Health and 
Safety General Regulations into the WHS Regulations. Finally a Third Phase will 
look at merging the remaining OHS regulations, except for the Underground 
Mining Regulations, into the WHS.  
 
What this means is that, other than Underground Mining Regulations, all current 
and likely future regulations will be a “Part” within the WHS Regulations. You 
will no longer need to have several regulations at your workplace to cover  your 
workplace activities. Also, it would mean that requirements will be more con-
sistent across the various parts. 

NEW—Workplace Health and Safety Regulations  

page is available to resi-

dents of Nova Scotia . 

Some of the courses 

available are: accident 

investigation; due dili-

gence in OHS; hazard 

identification and con-

trol; global GHS for 

workers; hazard identifi-

cation assessment and 

control; health and safe-

The Division is pleased 

to have a selection of 

free E-learning courses 

available on our web 

page again. 

The courses are deliv-

ered, in partnership 

with the Canadian Cen-

tre for Occupational 

Health and Safety 

(CCOHS), and provide 

up-to-date and relevant 

topics in both health 

and safety.  

Most courses are 1 – 2 

hours in length and can 

be completed entirely 

online. A maximum of 

6 courses per individual 

per calendar year on 

any health and safety 

topic listed on the web 

Free OH&S E-learning training is back 
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ty for office managers; 

health and safety com-

mittees and more. 

There is a simple regis-

tration process with an 

on-line form. Once 

completed, passwords 

will be emailed, from 

CCOHS, within 2 work-

ing days  

http://www.gov.ns.ca/just/regulations/regs/52-2013.PDF
http://www.gov.ns.ca/just/regulations/regs/52-2013.PDF
http://www.gov.ns.ca/lae/healthandsafety/documents/10-OccupationalSafetyGeneralRegulations.pdf
http://www.gov.ns.ca/lae/healthandsafety/video/registration.php


that material is secure or 
preferably do not stock 
above head height unless 
using appropriate storage 
racks. If storing above head 
height provide a means 
(ladder etc.) for workers to 
access the storage safely. 
 
Power Tools 
A worker received a serious 
cut to their thumb when the 
cutting blade from an air 
drill broke and pieces of the 
blade flew out. Ensure tools 
and any attachments are 
appropriate to the job being 
undertaken. Wear personal 
protective equipment. 

where field of vision may be 
obscured.  
 
Storage 
An employee was struck in 
the head with a file box 
when it fell 8 feet from the 
top of a cupboard.   
 
The file box had been place 
on top of the shelf of a cup-
board. It was determine the 
file  box was resting on the 
door of the cupboard and 
when the employee opened 
the door it fell. 
 
Care must be exercised 
when storing materials 
above head height. Ensure 

69,000 volt power line. For-
tunately there were no inju-
ries. 
 
The second incident in-
volved an excavator being 
loaded on to a float trailer. 
The excavator came into 
contact with the power lines 
and caused the current to go 
through it unto the float 
and caused a shock injury to 
the operator of the trailer. 
 
Hazard assessments should 
be undertaken when work-
ing near energized overhead 
power lines. Be aware of 
distances, use spotters 

Recent Incidents 

NAOSH Week—May 5 to 11 

The web page is a partner-
ship of Nova Scotia Labour 
and Advanced Education, 
the Nova Scotia Federation 
of Labour, and the Workers’ 
Compensation Board of 
Nova Scotia.  
 
Check the site in the follow-
ing days for the latest infor-
mation on planned events 
locations and times. There 
is also a Media Center link 
with media contact infor-
mation for the three part-
nering groups. 
 

Across the country, North 
American Occupational 
Safety and Health Week 
(NAOSH) events and activi-
ties are coordinated by local, 
provincial and/or regional 
committees, comprised pri-
marily of volunteers, who 
share a focus and vision of 
safer workplaces and com-
munities.  
 
Partnerships with govern-
ment, business, suppliers, 
CSSE Chapters, community 
health organizations and 
other safety groups provide 
the support, resources and 
network necessary to man-
age the NAOSH Week 
plans.  
 
The NAOSH web site has 
links to events broken out 

April 28 Nova Scotia will 
join the rest of Canada 
(and more than 8– coun-
tries world wide) in re-
membering those who 
died, were injured or be-
came ill at work. 
 
Several communities 
across Nova Scotia hold 
events to commemorate 
this day. Last year events 
were held in: Halifax, Syd-
ney, Kentville, Bridge-
water, Port Hawkesbury 
and Pictou County. 
 
A web page, Day of 
Mourning, has infor-
mation and links regard-
ing past events, stories of 
workplace tragedy, and an 
employer toolkit. 
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by each province; as well as 
material that can be down-
loaded should you wish to 
organize you own event. 
 
One of the events that takes 
place on the opening day of 
NAOSH Week is the “Steps 
for Life”. This event is a 
fund raising event for 
Threads of Life , an Associ-
ation for Workplace Trage-
dy Family Support. 
 
If you want to know where 
walks are taking place go to  
Steps for Life locations. 
Currently you will see two 
locations for Nova Scotia: 
Halifax—Point Pleasant 
Park; and Windsor/West 
Hants—Smiley’s Provincial 
Park.  

A short and non-exhaustive 
recap of incidents recently 
investigated by Officers. 
This serves to highlight 
workplace incidents and 
encourage you to check and 
see where you stand with 
regards to these issues. 
 
Electrical Contacts 
There were two mobile 
power equipment contacts 
with high voltage overhead 
power lines. 
 
The first incident involved a 
worker in a ‘Genie Lift’  
sealing newly installed win-
dows. In positioning the lift 
it made contact with the 

National Day of  Mourning—April 28 

http://www.naosh.ca/english/events.html
http://www.dayofmourning.ns.ca/default.htm
http://www.dayofmourning.ns.ca/default.htm
http://www.stepsforlife.ca/locations/


From Ontario Ministry of Labour—Court Bulletin 
 
A Nova Scotia company that sells and services construction 
drills was fined $110,000 for violations of the Occupational 
Health and Safety Act (Ontario) after a fatal workplace acci-
dent. The accident occurred in August of 2011 at a Toronto 
workplace.  
 
A workers was acting as a signaler for a crane unloading drill 
casing from a truck. 
 
Three large, cylindrical casings were already stacked on the 
ground in pyramid formation; however, the bottom two cas-
ings were not chocked or wedged to prevent movement.  
 
While a fourth casing was being unloaded from the truck, the 
top casing in the pyramid fell between the two casings hold-
ing it up, pushing the bottom casings outward.  
 
One of those casings rolled and made contact with the fourth 

dismissal of an employee for 
multiple instances of health 
and safety violations despite 
having 37 years of service. 
 
The worker was employed 
in a lead and industrial ma-
terials recycling company. 
Over the course of his 37 
years the employee received 
several warnings and sus-
pensions for failing to fol-
low the company’s ohs poli-
cies. Eventually, the em-
ployee was terminated when 
he was caught not wearing 
mandatory safety equipment 
and then displaying insubor-
dinate behavior to his super-
visor the following day. 
 
The arbitrator found the 
employee had had several 
opportunities to show he 

An Ontario company, that 

cleans vehicles for leasing 
and car rental companies 
before they are auctioned 
off,  had their conviction of 
breaching Ontario’s OHS 
Act by failing to provide 
information, instruction or 
supervision to a worker, 
overturned on appeal. 
 
The original conviction was 
based on a young worker 
hired to clean cars, driving a 
car to a wash bay and hitting 
another car; causing a chain 
reaction that injured another 
worker further up the line. 
 
The company had a safety 
policy allowing only persons 
with valid driver’s licenses to 
drive vehicles. The employ-
ee,  who did not have driv-

er’s license, had been in-
structed of the policy and 
told not to drive any vehi-
cles. 
 
On appeal, the Court deter-
mined that driving was not 
part of the worker’s job and 
there was no reason why the 
company would expect him 
to do so, particularly after 
instructing him not to.  
 
Also the Court determined 
that employees had to take 
some responsibility for their 
conduct and therefore the a 
supervisor was not required 
to be constantly present. 
Complete article at: Canadian 
Occupational Health and Safe-
ty. 

 

An arbitrator upheld the 
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FYI—N.S. Company fined in Ontario workplace fatality  

casing that was still suspended by the crane. The sus-
pended casing swayed and struck the signaler, pinning 
the worker against the back of the truck. The worker 
was killed. 
 
The accident underscores the need for a strong Occupa-
tional Health and Safety program, supervision and com-
munication, as well as knowledge of the regulatory re-
quirements for the jurisdiction you will be working in. 
 
Ontario has a specific requirement for cylindrical objects 
stored on their side to be piled symmetrically with each 
unit in the bottom row chocked or wedged. 
 
In Nova Scotia the Occupational Safety General Regula-
tions Part 5 details requirements for Handling and Stor-
age of Materials. Also Part 7 of the regulation deals with 
requirements for hoist and mobile equipment including 
requirements for signalers. 

could change and rehabili-
tate his behaviour with the  
previous instances of disci-
pline, but he had failed to 
do so.  
 
The arbitrator felt the employ-

ee only acknowledged his 

misconduct after the griev-

ance and there wasn’t much 

chance he would be a respect-

ful of the company’s health 

and safety expectations if he 

was to be reinstated.  Article 

on Financial Post 

 
The NS OH&S Act ,Section 
17, deals with employee pre-
cautions and duties. Duties 
are also imposed on other 
workplace parties including, 
Employer, Supplier, Self-
Employed, Contractor, 
Constructor, Owner., etc. 

FYI— Two Cases highlighting Employee Responsibility  

http://news.ontario.ca/mol/en/2013/03/eca-canada-company-fined-110000-after-worker-killed.html
http://www.cos-mag.com/legal/legal-stories/employees-too-must-take-responsibility-for-safety-says-ontario-court.html
http://www.cos-mag.com/legal/legal-stories/employees-too-must-take-responsibility-for-safety-says-ontario-court.html
http://www.cos-mag.com/legal/legal-stories/employees-too-must-take-responsibility-for-safety-says-ontario-court.html
http://www.gov.ns.ca/just/regulations/regs/ohsgensf.htm
http://www.gov.ns.ca/just/regulations/regs/ohsgensf.htm
http://business.financialpost.com/2013/03/04/arbitrator-upholds-termination-of-employee-with-37-years-service/
http://business.financialpost.com/2013/03/04/arbitrator-upholds-termination-of-employee-with-37-years-service/
http://nslegislature.ca/legc/statutes/occph_s.htm


Links to related agencies: 

 Nova Scotia WCB 

  

 Workers Compensation Appeals Tribunal (WCAT) 

  

 Workers’ Advisers Program (WAP)  

 

 Workplace Safety and Insurance System (WSIS)  

 

 Office of the Employer Advisor Nova Scotia  

 

 Service Canada / Français  

 

 Canadian Centre for Occupational Health and Safety (CCOHS) / Français  

 

 CanOSH (Canada’s National Workplace Health and Safety Website) / Français  
 

For further information come see us on 
the Web at: 
http://gov.ns.ca/lae/healthandsafety/ 

or our OHS Knowledgebase 
Knowledgebase 

Phone: 902-424-5400 
Fax: 902-424-5640 
Toll Free: 1-800-952-2687 (9-LABOUR) 
E-mail: ohsdivision@gov.ns.ca 

Occupational Health and Safety Division 
P.O. Box 697 
Halifax, NS 
B3J 2R7 
 

Labour and Advanced 

Education 

CSA is set to release a new standard for managing Oc-
cupational Health and Safety  training as an e-
publication in April 2013. 
 
The standard will provide organizations with a practical 
guide to managing an effective OHS training system. 
 
The standard is outcome oriented and will give employ-
ers a structured and measurable means of comparing 
training providers. 
 
The technical committee was composed of 36 members 
with representatives from management, producers, la-
bour and regulators. 
 

The standard is composed of three major parts: training, 
administration and management of OHS training; estab-
lishing and maintaining a training program; and develop-
ment and maintaining of training courses.   
 
Excerpted from Canadian Occupational Safety, article written by 
Linda Johnson. 
 
CSA Group Occupational Health and Safety products 

FYI—New CSA Standard for Managing OH&S Training 

http://www.wcb.ns.ca/wcbns/index_e.aspx?ArticleID=715
http://www.gov.ns.ca/wcat/
http://www.gov.ns.ca/lae/wap/about/
http://www.wsis.ns.ca/wsis/index_e.aspx
http://www.oea-novascotia.org/
http://www.servicecanada.gc.ca/eng/home.shtml
http://www.servicecanada.gc.ca/fra/accueil.shtml
http://www.ccohs.ca/
http://www.cchst.ca/
http://www.canoshweb.org/
http://www.canoshweb.org/fr/
http://novascotia.ca/lae/healthandsafety/
http://novascotia.ca/lae/kb/
http://www.cos-mag.com/training/training-stories/csa-set-to-release-first-canadian-standard-for-ohs-training.html
http://shop.csa.ca/en/canada/products/occupational-health-and-safety/icat/ohs&bklist=icat,4,shop,publications,ohs

