
                                                                            January 11, 2010 
 
 
Hon. Sterling Belliveau 
Minister  
Department of Environment 
5151 Terminal Road 
Halifax, Nova Scotia 
 
Dear Mr. Belliveau, 
 
The Round Table on Environment and Sustainable Prosperity has taken notice of the 
report of the Premier’s Economic Advisory Panel and recognizes the fiscal challenges 
facing the province. However the Round Table believes there is potentially a “silver 
lining” associated with further implementing the Environmental Goals and Sustainable 
Prosperity Act (EGSPA) if this occurs strategically. 
 
The Economic Advisory Panel has recommended efforts to improve productivity and the 
need for a transformational change to improve Nova Scotia’s economy. The Round Table 
believes that the EGSPAct provides a roadmap for such a transformation. With this in 
mind, the Round Table concurs that it is important to make more productive use of 
people and resources of the province through innovation and efficiency and smart 
allocation of resources. Furthermore, the Round Table believes that developing an 
employment strategy that targets sustainable prosperity is critical for Nova Scotia in 
achieving its productivity and prosperity aspirations. In addition there are potential 
implications for import substitution. 
 
There are emerging opportunities for new jobs and businesses, opportunities in enhanced 
efficiency in existing operations and potential for expansion of current businesses. They 
include employment in renewable energy generation, energy efficiency, transportation, 
waste management and recycling, wastewater treatment, agriculture, forestry, demolition, 
business services, green building and advanced materials. These opportunities also occur 
across the province in urban as well as rural areas and will be of particular interest to 
youth looking for reasons to stay in Nova Scotia. 
 
Because the Provincial Government will be developing its plan of action in the near 
future, the Round Table felt that time was of the essence in putting its thoughts forward. 
It was to this end that the Round Table organized a workshop for its members to discuss 
opportunities and strategies for developing a “green jobs” strategy for Nova Scotia. 
Based on presentations made, reports reviewed and our deliberations at that workshop 
we recommend that: 

1. The appropriate departments collaborate in a gap analysis to quantify employment 
needs and opportunities associated with meeting goals and targets in EGSPA. 

2. The gap analysis should be used as the basis for developing a sustainable 
prosperity labour market strategy to be reviewed with all appropriate stakeholders. 



3. The Department of Finance, in collaboration with relevant departments, review 
the appropriateness of the current educational / training tax credit and its 
applicability to EGSPA goals. 

4. Entrepreneurship education and training must be given more attention especially 
related to business opportunities oriented to meeting EGSPA goals. 

5. The Department of Finance, in collaboration with relevant departments, review 
the appropriateness of the current accelerated depreciation allowances for new 
technologies especially as it applies to SMEs and commercial developments in 
encouraging greater use of new and relevant technologies. 

6. Government should ensure that the policies that apply to encouraging energy 
efficient, green and sustainable buildings are well understood by other agencies 
and developers. Government is also encouraged to ensure that life cycle costing is 
used in decision-making on buildings. 

7. Awareness and literacy efforts regarding sustainable prosperity and EGSPA must 
be expanded if the benefits associated with them are to be realized. 

 
While this letter and report represents the consensus of the members of the Round Table 
and therefore a wide range of experience and expertise, it should not be interpreted as 
being endorsed by all organizations represented. 
 
The Round Table would be pleased to meet with you, other Ministers and the Premier to 
discuss ways of enhancing economic and employment opportunities associated with 
EGSPA. 
 
                                                                     Yours sincerely 

           
                                                                      Raymond P. Cote 
                                                                      Chair 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
Considerations Toward A Strategy for Sustainable Prosperity Jobs in Nova Scotia 
 
The employment strategy should emphasize jobs that contribute to the goals of EGSPAct, 
an improvement in environmental quality and advance sustainability. These could be 
existing jobs such as those involved in recovery, reuse, remanufacturing, repair and 
recycling and new jobs such as those in new technologies in renewable energy, energy 
conservation retrofits and the manufacture of value added products from recovered and 
recycled materials. There are many definitions of “green jobs” but we have deliberately 
adopted a broad perspective consistent with Nova Scotia’s goals. Some examples of 
“green jobs” are listed in Appendix 1. 
 
With this in mind, the Round Table held a workshop on December 4 to explore economic 
and employment opportunities associated with making our building sector more 
sustainable and efficient. The building sector was selected because of its significant use 
of materials and energy in construction and operation and the potential for substantial 
improvement through the application of new codes and standards. It is also linked to 
many other sectors of the economy. The literature notes that the building sector is 
responsible for consumption of more than 30% of the construction materials and energy 
and approximately 15% of the water extracted and treated. While our discussions and 
recommendations focused primarily on the building sector, we wish to emphasize that 
many of our recommendations would have positive impacts on other sectors of the 
economy and society. 
 
At the workshop, Round Table members heard from specialists in the area of green 
buildings and construction. After the presentations, the members broke into working 
groups to explore opportunities and strategies.  
 
Within the building sector, opportunities were identified for employment associated with 

• the manufacture of building products with recycled materials, 
• the manufacture of small scale energy technologies including geothermal, 

solar, wind and biomass, 
• the design of integrated building heating ventilation and air conditioning 

systems, 
• builders employing new building techniques, 
• tradespeople who can install new technologies, 
• commissioning technicians, 
• building operators who can deal with integrated systems, 
• engineers who can monitor and evaluate building performance, 
• technicians who can service new technologies, 
• forestry and agricultural opportunities in growing and producing biomass fuel 

products, 
• tradespeople who can dismantle buildings. 



 
This is not intended as an exhaustive list but rather to suggest that a wide range of 
opportunities do exist. An in-depth analysis of gaps in skills and opportunities associated 
with Nova Scotia’s building stock is required. This analysis could be a collaborative 
effort undertaken by the Departments of Economic and Rural Development, Environment 
and Labour and Workforce Development. It is also important to forecast new 
opportunities linked to challenges and technologies that will emerge. For example while 
energy predominates today, water and biodiversity will become increasingly important 
challenges in the future. 
 
The Round Table notes that new standards such as the Building Operators and Managers 
Association (BOMA) Best initiative, Green Globes and the Canadian Green Building 
Council (CaGBC) Leadership in Environmental and Energy Design (LEED) standards 
are gaining in popularity and over time will enhance our building stock making it more 
efficient and productive. Among others, the local building products sector should benefit 
from the application of these standards. The provincial government has committed to 
applying Silver LEED standards for many new buildings and appears to be willing to go 
beyond that standard in some instances. It will be important to assess the ongoing 
performance of these buildings once they are commissioned and track and report on 
economic, environmental and human costs and benefits. This information will be 
extremely valuable in the literacy efforts that are required to support sustainable 
prosperity. 
 
While these standards and our commitments toward them are positive steps, we are aware 
that limited capacity in our labour force is inhibiting the Province’s ability to achieve 
these standards in a timely manner. 
 
The Nova Scotia Community College is taking action with some innovative programs in 
environmental sustainability and sustainable energy to supply some of the necessary 
personnel but the College is also limited in terms of teaching capacity and space. 
Universities are also developing new programs that will increase the literacy and 
knowledge of graduates but it appears that more effort is required in some disciplines, 
especially engineering. Given these constraints, satisfying the goals and targets in 
EGSPA while also increasing employment and new business opportunities for Nova 
Scotians will require investments beyond what is currently occurring.  
 
In order to enhance the productivity and efficiency of existing buildings and to provide 
more commitment to realizing the goals in EGSPA, awareness raising and re-training of 
employees in the public and private sectors is needed. Some of this training might be 
supported by tax credits. Elizabeth Beale of APEC and a member of the Economic 
Advisory Panel has referred to the need for a “literacy strategy for a knowledge-based 
economy.” The Round Table suggests that literacy around sustainability is needed for a 
sustainable prosperity economy. Some of the efforts to enhance literacy in the field of 
building and construction should address the relationship of initiatives and programs such 
as the Canada Building Code, Energuide 80, R2000, BOMA Best and LEED, among 



others, as well as provincial policy expectations as they apply to public and private 
buildings and developments. 
 
The Round Table also believes that the provincial government should find ways to 
increase the adoption of new technologies in buildings especially those associated with 
lighting, energy efficiency and renewable energy. Rebates such as those currently offered 
to homeowners are definitely one approach but accelerated depreciation allowances 
might also be considered especially for commercial operations. This could apply to other 
sectors of the economy as well. 
 
The Round Table on the Environment and Sustainable Prosperity believes that the 
implementation of EGSPA presents substantial economic and employment opportunities. 
Nova Scotia will enhance its attractiveness to leading edge companies committed to 
sustainability. A literate workforce will be critical to achieving the overall goal of having 
one of the cleanest and most sustainable environments by 2020. This means investments 
in retraining some of the current workforce to take advantage of opportunities that will 
result from the creation of the new Energy Efficiency Agency, for example, and 
transforming the workforce of tomorrow.  
 
Therefore we recommend that: 

1. The appropriate departments collaborate in a gap analysis to quantify employment 
needs and opportunities associated with meeting goals and targets in EGSPA. 

2. The gap analysis should be used as the basis for developing a sustainable 
prosperity labour market strategy to be reviewed with all appropriate stakeholders. 

3. Entrepreneurship education and training must be given more attention especially 
related to business opportunities oriented to meeting EGSPA goals. 

4. The Department of Finance, in collaboration with relevant departments, review 
the appropriateness of the current educational / training tax credit and its 
applicability to EGSPA goals. 

5. The Department of Finance, in collaboration with relevant departments, review 
the appropriateness of the current accelerated depreciation allowances for new 
technologies and for SMEs and commercial developments to encourage greater 
use of new and relevant technologies. 

6. Government should ensure that the policies that apply to encouraging energy 
efficient, green and sustainable buildings are well understood by other agencies 
and developers. Government is also encouraged to ensure that life cycle costing is 
used in decision-making on buildings. 

7. Awareness and literacy efforts regarding sustainable prosperity and EGSPA must 
be expanded if the benefits associated with them are to be realized. 

 
 
 
 
 
 
 



 
 
 
 
 
Appendix 1. The scope of sustainable prosperity employment opportunities 
 
A report prepared by Next 10, an independent non-partisan organization in California, 
titled Many Shades of Green: Diversity and Distribution of California’s Green Jobs has 
provided the most comprehensive assessment of the potential employment opportunities 
associated with a green economy. 
 
The report identifies many segments of the green economy and respective jobs including: 
 
Energy generation: renewable energy generation and associated equipment, controls, 
software. 
Energy efficiency: conservation consulting, engineering services, products. 
Transportation: alternative fuels processing and infrastructure 
Energy storage: advanced batteries, components and accessories 
Air and environment: emissions monitoring and controls, consulting 
Recycling and waste: collection and recycling services, consulting 
Water and wastewater: conservation equipment and controls, meters, technologies 
Agriculture: sustainable land management and farm plans, supplies, consulting 
Green buildings: design, construction, building materials, disassembly 
Manufacturing: process management, green packaging 
Advanced materials: green chemistry, bio-plastics, recyclable materials 
Finance and investment: emission trading and offsets, venture funds 
Business services: environmental legal services, green business portals and guides 
Research and advocacy: laboratories and institutes, commercialization, education 
 
The same report goes further and describes three categories of green jobs: 
 
Green increased demand occupations: eg carpenters, electricians, insulation installers, 
electronics repairers, designers, environmental scientists and engineers, industrials 
engineers, materials scientists, system software developers 
Green enhanced skills occupations: eg. building and equipment inspectors, sheet metal 
workers, maintenance workers, industrial engineering technicians, landscape architects, 
public relations specialists, civil engineers, electrical engineers, urban planners 
Green new and emerging occupations: renewable energy equipment designers, 
engineers and technicians, green building architects and builders, energy efficient 
equipment technologists, life cycle analysts, materials scientists. 
 
 
 
 
 



 
 
 
 
 
Appendix 2. Green Jobs and Green Economy Reference List 
 
The literature on green economies and green jobs is expanding rapidly. The number of 
jurisdictions that have development green jobs strategies is also increasing rapidly. This 
is a sampling of some of the literature reviewed in preparing for the workshop and this 
report. 
 
A Global Green New Deal, by Edward B. Barbier http://www.ecoeco.org/pdf/GGND-
ES.pdf 
 
Global Green New Deal: An Update for the G20 Pittsburg Summit, by the United 
Nations Environment Programme 
http://www.unep.org/greeneconomy/LinkClick.aspx?fileticket=ciH9RD7XHwc%3d&tab
id=1371&language=en-US 
 
Green Recovery: A Program to Create Good Jobs and Start Building a Low-Carbon 
Economy, by Robert Pollin, Heidi Garrett-Peltier, James Heintz, and Helen Scharber 
http://www.americanprogress.org/issues/2008/09/pdf/green_recovery.pdf 
 
Building a Green Economic Stimulus Package for Canada 
http://www.sustainableprosperity.ca/files/Building%20a%20Green%20Economic%20Sti
mulus%20Package%20for%20Canada.pdf 
 
Green Jobs: Towards Decent Work in a Sustainable, Low-carbon World, by the United 
Nations Environment Programme 
 http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---
webdev/documents/publication/wcms_098487.pdf 
 
UNEP Background Paper on Green Jobs, by the United Nations Environment 
Programme  
http://www.unep.org/labour_environment/PDFs/Green-Jobs-Background-paper-18-01-
08.pdf 
 
Green Prosperity: How Clean-Energy Policies Can Fight Poverty and Raise Living 
Standards in the United States, by Robert Pollin, Jeannette Wicks-Lim, and Heidi 
Garrett-Peltier 
http://www.greenforall.org/resources/green-prosperity 
 
Going for Green Growth: A Green Jobs Strategy for Scotland, by the Scottish Executive 
http://www.scotland.gov.uk/Resource/Doc/54357/0013160.pdf 
 



The Clean Energy Economy: Repowering Jobs, Businesses and Investments Across 
America, by the Pew Charitable Trusts 
http://www.pewcenteronthestates.org/uploadedFiles/Clean_Economy_Report_Web.pdf 
 
Green Jobs, Green Savings: Developing Maine’s Economy by Securing Our Energy 
Future, by Cliff Ginn and Rob Brown 
http://www.opportunitymaine.org/GreenJobs%20Report.pdf 
 
 
Green Jobs: It’s Time to Build Alberta’s Future, by David Thompson 
http://www.afl.org/upload/GreenJobsReport2009.pdf 
 
Champions of the Low Carbon Economy: Why CEOs are Ready for a Global Climate 
Agreement, by the UN Global Compact and Dalberg Global Development Advisors 
http://www.unglobalcompact.org/docs/issues_doc/Environment/Champions_of_the_Low
_Carbon_Economy.pdf 
 
Prosperity without Growth? The Transition to a Sustainable Economy, by the Sustainable 
Development Commission 
http://www.sd-
commission.org.uk/publications/downloads/prosperity_without_growth_report.pdf 
 
Green Jobs Myths, by Andrew Morriss, William Bogart, Andrew Dorchak, and Roger 
Meiners 
http://www.instituteforenergyresearch.org/wp-content/uploads/2009/03/morriss-green-
jobs-myths.pdf 
 
Recovery through Retrofit, by the Middle Class Task Force, Council on Environmental 
Quality 
http://www.whitehouse.gov/assets/documents/Recovery_Through_Retrofit_Final_Report
.pdf 
 
Many Shades of Green: Diversity and Distribution of California’s Green Jobs, by Next 
10 and Collaborative Economics 
http://www.next10.org/next10/pdf/Many_Shades_of_Green_1209.pdf 
 
 
 
 
 
 
 
 


